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Background

▪ Received briefings at April, May and June meetings

▪ Adopted Trupp HR market structure adjustment recommendations
▪ 8% for executive director and deputy director

▪ 2.6% for research and policy positions



Adopted Salary Structure



Salary Structure with Current Salaries



Current Board Salary Setting – Process

January –
Performance 
Evaluations 

Calendar 
Year

April/May –
Even Years 

Market 
Analysis

June - Board 
Receives 

Market Data 
and OFM 

Consultation

July - Board 
Decision 
Adopted

August –
Summer 

Break 
Budget 
Request

September –
Budget 

Decision 
Packages to 

OFM



Proposed Board Salary Setting – Process
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Next Steps

 Board action for process changes

 Executive session to discuss performance of employees 

 Possible board action for any specific salary increases



Thank You

Karen Durant

Deputy Director

(360) 586-2325

karen.durant@leoff.wa.gov
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