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Issue

▪ Recruitment and retention of police chiefs may be
negatively impacted by the positions being mandated into
LEOFF Plan 2.



2026 Legislation – HB 2482

▪ Would have allowed LEOFF 2 retirees who become the chief 
of police for a city of fewer than 50,000 people the option to 
either: 

▪ reenter membership or 

▪ remain a retiree, forego service credit, and continue to 
receive their benefit.

▪ Approximately 150 police departments.



Current Law

▪ A Police Chief position is eligible for LEOFF 2 if it meets the 
definition of “law enforcement officer”.  

▪ Must be:

▪ commissioned and 

▪ employed by a LEOFF 2 employer on a full time, fully 
compensated basis.

▪ No exemptions from eligibility in LEOFF 2. 



Career Choice - Data 

▪ 12,241 LEOFF 2 retirements between 2005 and 2025.

▪ 11% of retirees used career choice to return to work after 
retiring from LEOFF 2.

▪ 1% of those retirees chose to join another plan. 

▪ Less than 1% of retirees returned to work in a LEOFF eligible 
position. 



Retire-Rehire PERS/TRS/SERS

▪ “Washington's retire-rehire rules are complex, layered, and 
highly nuanced. The provision at issue here is an exception 
to an exception to an exception.” - SCPP report in 2022.

▪ General rule – Retirees return to work for 867 hours/year.

▪ Historically, exceptions granting more or less hours
depending on: 

▪ the position or 

▪ whether the retiree retired early. 



Eligibility Exemptions in PERS

▪ Certain positions are ineligible for membership in PERS or 
given the option to join PERS.  

▪ These positions include: 

▪ State Legislators.

▪ City Managers.

▪ Chief Administrative Officer of a PUD.

▪ Chief Administrative Officer of a Port District. 



Police Chief Data

▪ 10 out of 176 (5.7%) current Police Chiefs were hired from out of state. 

Rank City Current Police Chief Out of State? Previous Law Enforcement Experience
1 Seattle Chief Shon Barnes Yes Police Chief in Madison, WI; Deputy Chief in Salisbury, NC
2 Spokane Chief Kevin Hall Yes Assistant Chief with the Tucson Police Department
5 Bellevue Chief Wendell Shirley Yes Captain/Division Commander with Santa Monica PD

15 Redmond Chief Darrell Lowe Yes 27-year veteran and Division Commander with Santa Monica PD
19 Lacey Chief Robert Almada Yes Retired as a Commander with the Santa Monica PD
38 Bainbridge Island Chief Joe Clark Yes Deputy Chief with the Norfolk Police Department, VA
41 Toppenish Chief John Clary Yes Assistant Chief in Iowa; early career in Texas municipal law
58 Ferndale Chief Kevin Turner Yes Police Chief in Oklahoma before relocating to Whatcom County
76 DuPont Chief Doug Newman Yes Lieutenant with the Las Vegas Metropolitan Police Department, NV
87 Battle Ground Chief Dennis Flynn Yes Bureau Commander with the Las Vegas Metropolitan Police Dept, NV



National Data

• 2 to 3.5 years tenure for 
out-of-state hires

• 5 to 7.5 years tenure for 
in-state hires

• 95% vested before 
becoming Police Chief



Impact on Behavior 

▪ Vesting and increasing FAS period can become powerful driver, 
influencing decision making.

▪ Hyper risk aversion or “turtle-ing”.

▪ Police Chiefs may make strategic plans and their eventual resignation 
date around the fiscal implications to their pension, rather than the 
needs of the community and Police Department. 

▪ May result in avoiding any high-profile operational decisions that could 
result in public or political backlash from a city council or mayor.



LEOFF 2 Line of Duty Death/Disability

▪ The death must have occurred “in the course of 
employment” or “as a result of an occupational disease or 
infection that arises naturally and proximately out of 
employment covered under [LEOFF 2]”.

▪ The disability or condition must have occurred “in the line of 
duty”. 

▪ If Police Chiefs were not eligible for LEOFF 2, they would no 
longer qualify for these benefits. 



Other Duty Death Survivor Benefits

▪ If Police Chiefs were not in LEOFF 2, they would not qualify 
for:

▪ PEBB Coverage - “law enforcement officers […] as defined in 
[LEOFF 2 definition statute]”.

▪ Tuition Reimbursements - “any law enforcement officer as 
defined in [LEOFF 2 statute]”.



Sheriffs 

▪ Sheriffs mandated into LEOFF 2 membership, because they meet 
the definition of “law enforcement officer”. 

▪ Active administrative appeal with DRS involving LEOFF 2 retiree 
elected Sheriff.

▪ Elected position requiring residency in the County they are running 
for office.

▪ Limits policy concerns of out-of-state retirees having advantage

▪ However, there may be LEOFF 2 retirees who choose not to run for 
Sheriff because of pension impacts, limiting the pool of qualified 
candidates. 



Policy Option 1 - Police Chief positions are ineligible for 
LEOFF 2 and PERS 
▪ Pros

▪ No pension benefit incentive influencing Police Chiefs (i.e. making decisions to ensure 
vesting in a pension plan)

▪ Help prioritize in-state law enforcement experience, by giving LEOFF 2 retirees the same 
advantage as out-of-state retirees.

▪ Increase candidate pool with LEOFF 2 retirees, especially for smaller cities.

▪ Cons

▪ May be seen as a disincentive to internal promotional candidates because they can’t 
receive their pension while working as a chief or increase their LEOFF 2 pension by 
taking the chief position. 

▪ May decrease out of state candidate pool.

▪ Police Chiefs would not be eligible for certain death and disability benefits.



Policy Option 2 - Police Chief positions are ineligible 
for LEOFF 2 only

▪ Pros 
▪ Same as previous option

▪ Cons
▪ Same as above, except vesting in PERS and maximizing AFC may drive some 

Police Chief decision making.



Policy Option 3 - Police Chief positions may opt out 
of LEOFF 2 
▪ Pros 

▪ Allows for internal promotional candidates to continue to be members of LEOFF 2.

▪ Gives LEOFF 2 members the option to retire or to continue to earn service credit in 
LEOFF 2.

▪ Gives LEOFF 2 members the option to continue to pay for and be eligible for death 
and disability benefits. 

▪ Aligns Police Chiefs with City Managers, and certain other executive and elected 
positions. 

▪ Cons 

▪ Creates a special class of LEOFF 2 positions with a choice that other LEOFF 2 
members do not have.

▪ Those who opt out would not be covered for duty death and disability benefits.



Board Action

1. Motion for a Final Briefing
▪ Option 1 - Police Chief positions are ineligible for LEOFF 2 and PERS.

▪ Option 2 - Police Chief positions are ineligible for LEOFF 2 only.

▪ Option 3 - Police Chief positions may opt out of LEOFF 2.

2. No further action at this time



Thank You

Jacob White

Executive Director

jacob.white@leoff.wa.gov
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 ISSUE STATEMENT 

Recruitment and retention of Police Chiefs may be negatively impacted by their positions being 
mandated into LEOFF Plan 2.  
 

 OVERVIEW 
Currently, cities may have greater success recruiting out of state retirees for Police Chief 
positions because those candidates can collect their out of state pension while earning a 
second pension in LEOFF Plan 2. HB 2482 (2026), sought to address concerns about the ability 
of smaller cities to recruit and retain Police Chiefs by allowing LEOFF 2 retirees to be hired into 
these positions and opt out of rejoining LEOFF Plan 2 membership. This would allow LEOFF 2 
retirees to continue to receive their LEOFF Plan 2 pension benefit while serving as Police Chief, 
increasing the pool of retired in-state police officers who may be interested in serving as a 
Police Chief.  
 

 BACKGROUND AND POLICY ISSUES 
During the 2026 legislative session, HB 2482 (2026), Permitting retired members of the LEOFF 
Plan 2 to serve as chiefs of police in small police departments, was introduced but did not pass 
the legislature. This bill would have allowed retired LEOFF 2 members to work as a Police Chief 
in a town with a population smaller than 50,000 without an interruption in retirement benefits. 
Based on data from the Washington Association of Sheriffs and Police Chiefs, there are 
approximately 150 police departments for towns with less than 50,000 residents. 
 
The Office of the State Actuary (OSA) completed a fiscal note for HB 2482 (2026) and found an 
indeterminate cost to LEOFF 2 (see appendix A). However, OSA expected the bill: 

 
to have a cost because giving retirees an additional option to retire and return to work 
while collecting a pension may lead them to retire earlier than they otherwise would have.  
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 Generally, the earlier LEOFF 2 members retire (including subsidized early 
retirement), the more costly it is to the system.  

 If any current LEOFF 2 retiree resumes work as an eligible Police Chief and elects to 
continue receiving their retirement benefit, it will not increase LEOFF 2 costs. 

 
Police Chief Eligibility  
Under current law, a Police Chief position is eligible for LEOFF 2 if it meets the definition of “law 
enforcement officer”.1 The position must be “commissioned and employed by an employer on a 
full time, fully compensated basis”. If a position meets this definition there are currently no 
exemptions from eligibility in LEOFF 2.  
 
If a Police Chief position is not eligible for LEOFF 2, then it will likely be eligible for PERS. For 
example, a Police Chief position that is not full-time because it works 35 hours a week instead 
of 40 hours a week, would meet the eligibility requirements for PERS membership which does 
not require a position to be full-time.   
 
Certain positions, which would otherwise meet the eligibility requirements of PERS, are  
explicitly made ineligible for membership in PERS or given the option to join PERS.2 These 
positions include, but are not limited to, legislators, city managers or chief administrative 
officers of a city or town, chief administrative officers of a public utility district, and chief 
administrative officers of a port district. These positions may have been given this option to not 
join PERS because they are often more transitory in nature, with executive positions promoting 
to larger cities or districts, often in other states. Meanwhile, legislators have election cycles that 
are less than the time it takes to vest in the pension plan.  
 
The policy reasons for these positions being exempt from PERS membership are not always 
clear. The statutory history of exempting certain positions from PERS membership goes back 
prior to the creation of PERS 2. However, positions have been added to the statute repeatedly. 
Most recently, certain part-time bus drivers serving naval shipyards were added to the list of 
exemptions3 because, in part, the positions were eligible for a pension with the federal 
government. These positions were not given the choice of membership; instead, positions were 
made ineligible from membership.  
 

 
1 RCW 41.26.030: 
2 RCW 41.40.023 
3 5881.SL.pdf 
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LEOFF 2 Retiree Return to Work 
Under current law, LEOFF 2 members are eligible for normal retirement at age 53 with  
5 years of service or early retirement at age 50 with 20 years of service. LEOFF 2 retirees who 
return to work in a LEOFF position have their benefits stopped and they become active 
members. When they leave that LEOFF position, their pension benefits are recalculated with 
the additional service credit and salary and they begin receiving their LEOFF 2 pension again.  
 
LEOFF 2 retirees who go back to work in a system covered by another retirement system  
have the option of “Career Choice”. Prior to 2005 a LEOFF 2 retiree’s pension stopped if they 
returned to work in a job covered by any state-wide public retirement system. The LEOFF 2 
Board recognized members could age out of LEOFF positions before they were ready or could 
afford to leave the workforce. The Board intended to facilitate members’ transition to a less 
physically demanding profession that would allow LEOFF retirees to utilize their knowledge and 
skills while continuing to serve the public.  
 
The Board endorsed career change legislation in 2005 enabling LEOFF 2 retirees to start a 
second career in non-LEOFF public employment. The 2005 career change law allows a LEOFF 2 
retiree to return to work in a non-LEOFF position and to choose between two options: 

1. Receive LEOFF 2 retirement benefits while employed in the non-LEOFF position and 
be prohibited from entering a new retirement plan; or, 

2. Enter into the membership in the new position's retirement plan, make 
contributions and accrue service credit, and have their LEOFF 2 retirement benefit 
suspended until the employment covered by the other retirement plan ends 

  
Between 1/1/2005 and 12/31/2025 there were 12,241 LEOFF 2 retirements. A total of 1,390 
used career choice to return to work after retiring from LEOFF 2. Sixteen of those retirees chose 
to return to membership in a different plan. Below is a breakdown of which retirement system 
those retirees returned to: 

 2 SERS 
 2 PSERS 
 9 PERS 
 3 TRS 

Meanwhile, 118 LEOFF 2 retirees returned to work in a LEOFF eligible position. When a LEOFF 2 
retiree returns to work in a LEOFF eligible position, they no longer receive their pension. When 
the member separates from their position and retirees again their pension is recalculated with 
the additional service credit and potentially new final average salary.  
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Retire Return to Work History – Other State Plans 
While LEOFF Plan 2 does not currently allow retirees to return to work in LEOFF positions while 
continuing to receive their LEOFF pension, there is a precedent for this in the other state 
pension plans. PERS and TRS have generally allowed retirees to return to work in eligible 
positions for a specified number of hours in a year, while continuing to receive their pension. 
Under current law, the general rule is that retirees can return to work for 867 hours a year in a 
covered position. There is a temporary exception for certain nursing and school district jobs of 
1040 hours a year.   
 
The number of hours has been the subject of much legislation over the years, and there have 
been exceptions made to the hours restrictions for certain types of positions, often justified by 
hiring shortages (i.e. substitute teachers). There has also been restrictions that further limited 
the hours if the retiree retired early under certain more beneficial early retirement provisions 
available in those plans.    
 
Police Chief Data  
DRS does not have data by job title and there is no other single source for data that would 
provide pension details about Police Chiefs. However, from publicly available information Board 
staff compiled a list of current Police Chiefs for 176 cities in Washington ranked by population 
size and whether they came to their position from out of state.4 The data shows that 10 out of 
176 (5.7%) Police Chiefs were hired from out of state.  
 

 
 
This list does not include cities that contract with a County Sheriff. The data may not be 
completely accurate, due to the ad hoc nature of how it was gathered, but can still be 
illustrative of the overall picture of how prevalent out-of-state hires are for Police Chief 
positions and what potential impact changes in exempting these positions for LEOFF 2 
membership may have to the pension plan and hiring.  
 

 
4 Appendix B – City Police Chiefs 

Rank City Current Police Chief Out of State? Previous Law Enforcement Experience
1 Seattle Chief Shon Barnes Yes Police Chief in Madison, WI; Deputy Chief in Salisbury, NC
2 Spokane Chief Kevin Hall Yes Assistant Chief with the Tucson Police Department
5 Bellevue Chief Wendell Shirley Yes Captain/Division Commander with Santa Monica PD

15 Redmond Chief Darrell Lowe Yes 27-year veteran and Division Commander with Santa Monica PD
19 Lacey Chief Robert Almada Yes Retired as a Commander with the Santa Monica PD
38 Bainbridge Island Chief Joe Clark Yes Deputy Chief with the Norfolk Police Department, VA
41 Toppenish Chief John Clary Yes Assistant Chief in Iowa; early career in Texas municipal law
58 Ferndale Chief Kevin Turner Yes Police Chief in Oklahoma before relocating to Whatcom County
76 DuPont Chief Doug Newman Yes Lieutenant with the Las Vegas Metropolitan Police Department, NV
87 Battle Ground Chief Dennis Flynn Yes Bureau Commander with the Las Vegas Metropolitan Police Dept, NV
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In addition to the in-state data gathered, a review of national studies of Police Chief hiring and 
compensation found that the hiring of Police Chiefs from out of state is common. Below are 
two tables from the Police Executive Research Forum Police Chiefs Compensation and Career 
Pathways: PERF’s 2021 Survey:  
 

 

 
Out-of-state Police Chiefs have significantly shorter tenures than in-state hires, averaging 
roughly 2 to 3.5 years in office compared to 5 to 7.5 years for in-state hires.5 Nationally, the 
percentage of Police Chiefs promoted from within their agency increased from 39% in 2014 to 
45% in 2021.6 Also, according to that same survey “almost 95% of [Police] Chiefs […]said that 
prior to becoming chief, they were already fully vested in a pension plan which guaranteed 
retirement income.”7  
 
Defined Benefit Impact on Police Chief Behavior  
The structure of Defined Benefit plans, both in terms of needing to reach a certain number of 
years to vest and the impact of a significant pay increase on the calculation of a pension 
benefit, can result in a phenomenon known as hyper risk aversion or administrative “Turtle-
ing”.   
 

 
5 https://www.policeforum.org/assets/ChiefsCompensation.pdf  
6 id. 
7 id. 
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If a Police Chief is fired or forced out before vesting or maximizing their Final Average Salary 
(FAS), the financial penalty to their lifetime wealth can be incredibly significant. This can result 
in a change in behavior, which prioritizes risk aversion, and can influence decision making.8 
Consequently, Police Chiefs may base strategic plans and their eventual resignation date strictly 
around the fiscal implications of the pension system, rather than the operational needs of the 
community.9 For a Police Chief, this may mean avoiding any high-profile operational decisions 
that could result in public or political backlash from a city council or mayor.10 
 
Line of Duty Death and Duty Disability Benefits 
Under current law, to be eligible for LEOFF 2 line of duty death benefits the death must have 
occurred “in the course of employment” or “as a result of an occupational disease or infection 
that arises naturally and proximately out of employment covered under this chapter”. 11 
Therefore, if Police Chiefs were not eligible for LEOFF 2, the death or occupational disease or 
infection would not occur under LEOFF 2 “employment”, and the Police Chief would not be 
eligible for LEOFF 2 line of duty death benefits. If they had an injury from when they were 
employed in a LEOFF 2 covered position that later resulted in their death or disability than they 
would still qualify for these benefits. However, depending on the condition or injury it may be 
difficult to determine exactly when the injury occurred, which could create difficulties in 
administering the benefits and lead to an increase in litigation regarding eligibility for these 
benefits.  
 
Similar to line of duty death benefits, duty disability benefits require the injury or condition to 
have occurred “in the line of duty”.12 Therefore, if Police Chiefs are not eligible for LEOFF 2, any 
injury or condition that occurs in a position that is not covered by LEOFF 2 would not be eligible 
for LEOFF 2 duty disability benefits.  
 
If a Police Chief is killed in the line of duty their survivors would still be eligible for some non-
LEOFF 2 benefits, including federal benefits like the Public Safety Officers' Benefits (PSOB) 
Program.  The PSOB Program provides eligible survivors receive a one-time, tax-free lump-sum 
payment of $461,656 for line-of-duty deaths. This applies to sworn officers whose deaths are 
the direct and proximate result of a traumatic injury sustained in the line of duty. Police Chief’s 

 
8 NIRS-24-PolFire-DefBen-Pension-Plans_Final-7.10.24-1.pdf 
9 NIRS-24-PolFire-DefBen-Pension-Plans_Final-7.10.24-1.pdf 
10 NIRS-24-PolFire-DefBen-Pension-Plans_Final-7.10.24-1.pdf 
11 http://app.leg.wa.gov/RCW/default.aspx?cite=41.26.048  
12 http://app.leg.wa.gov/RCW/default.aspx?cite=41.26.470  
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survivors would also still qualify for Workers’ Compensation death benefits, which are not 
depended on job type, except for in the circumstance of a surviving spouse who remarries.13 
 
However, under current definitions survivors of a Police Chief would no longer be eligible for 
PEBB coverage or tuition reimbursement. PEBB coverage is for “emergency personnel” killed in 
the line of duty. “Emergency personnel” is defined as “law enforcement officers and firefighters 
as defined in RCW 41.26.030, members of the Washington state patrol retirement fund as 
defined in RCW 43.43.120, and reserve officers and firefighters as defined in RCW 41.24.010.”14 
Tuition reimbursement from Washington state universities is for children or surviving spouses 
“of any law enforcement officer as defined in chapter 41.26 RCW” who is killed in line of duty or 
became totally disabled in the line of duty. Therefore, since these qualifying definitions cite the 
LEOFF 2 definition of “law enforcement officer” removing Police Chiefs from that definition 
would also result in their survivors not qualifying for these benefits, unless additional 
amendments were made to the definitions to ensure their survivors were still eligible for these 
benefits.  
 
Sheriffs 
Sheriffs are also mandated into LEOFF 2 membership, because they meet the definition of “law 
enforcement officer”.15 There is an active administrative appeal with DRS which questions this 
interpretation of the current law. Pierce County Sheriff Keith Swank is claiming he should not 
have been mandated into LEOFF 2 because he does not work for a LEOFF 2 employer, he was 
not “commissioned”, and that he was not “fully compensated” (See appendix B). Sheriff Swank 
was a retired LEOFF 2 member, before becoming elected Sheriff and mandated back into LEOFF 
2.  
 
Sheriff is an elected position requiring residency in the County they are running for office in.16 
Based off a review of the bios on county websites there appear to be no current Sheriffs in 
Washington State that are retired law enforcement officers from other states. Therefore, the 
policy concern of prioritizing in-state over out-of-state candidates is not analogous with Police 
Chiefs. However, there may be LEOFF 2 retirees who choose not to run for Sheriff because it 
would mandate them back into LEOFF 2 membership.  
 

 
13 RCW 51.32.050: 
14 RCW 41.05.011: 
15 RCW 41.26.030: 
16 Chapter 36.28 RCW: 
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There is also active litigation regarding a recent bill, SB 5974 (2026), signed into law regarding 
the eligibility requirements for people to serve as Sheriffs, Police Chiefs, or Marshals. Under this 
law Police Chiefs and Marshals in any city or town must meet the following additional eligibility 
requirements:  

 be at least 25 years old;  
 have no history of engaging in conduct requiring denial or revocation of certification;  
 have not been convicted of a felony under Washington law, another state's law, federal 

law, or foreign law;  
 have not been convicted of a gross misdemeanor under Washington law, another state's 

law, federal law, or foreign law, unless the conviction has been vacated; 
 have at least five years of regular, full-time law enforcement employment;  
 obtain certification within nine months of taking office and maintain their certification;  
 have never had their certification denied, revoked, or voluntarily surrendered, and not 

reinstated, by any other state; and  
 pass a CJTC background investigation if they are not yet certified, or have a background 

investigation that confirms they have met the remainder of the eligibility criteria if they 
are certified. 

 
Furthermore, under this law Sheriffs must meet the same eligibility requirements as Police 
Chiefs and Marshals, except that elected Sheriffs need not pass a CJTC background investigation 
and must instead pass a background check verifying that they meet the statutory eligibility 
requirements. The law has not yet gone into effect as the plaintiffs were successful in getting a 
preliminary injunction. 17 
 
In-Service Distribution Issues 
Under current law, a member of any of the state pension plans, including LEOFF 2, must 
separate from employment with their employer to be eligible for retirement. Therefore, if a 
LEOFF 2 member is promoted to Police Chief and the Police Chief position is not eligible for 
LEOFF 2 membership, the member will not be able to retire and begin collecting their LEOFF 2 
pension. The SECURE 2.0 Act does allow for in-service distributions in certain situations; 
however, state law would need to be updated to allow for this and the Board would need to 
consult with tax counsel to determine the legal options, if any.  
 

 
17 https://www.krem.com/article/news/local/washington/washington-state-supreme-court-denies-motion-
reinstate-sheriffs-standards-law/293-7071c8bc-8662-4042-804f-4d45298ffc98  
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POLICY OPTIONS 
1. Police Chief positions are ineligible for LEOFF and PERS  
 
Pros 

 No pension benefit incentive influencing Police Chiefs (i.e. making decisions to ensure 
vesting in a pension plan) 

 Help prioritize in-state law enforcement experience, by giving LEOFF 2 retirees the same 
advantage as out-of-state retirees. 

 Increase candidate pool with LEOFF 2 retirees, especially for smaller cities. 
 
Cons 

▪ May be seen as a disincentive to internal promotional candidates because they can’t 
receive their pension while working as a chief or increase their LEOFF 2 pension by 
taking the chief position.  

▪ May decrease out of state candidate pool. 
▪ Police Chiefs would not be eligible for certain death and disability benefits. 

 
2. Police Chief positions are ineligible for LEOFF   
 
Pros  

 Help prioritize in-state law enforcement experience, by giving LEOFF 2 retirees the same 
advantage as out-of-state retirees. 

 Increase candidate pool with LEOFF 2 retirees, especially for smaller cities. 
 

Cons 
▪ May be seen as a disincentive to internal promotional candidates because they can’t 

receive their pension while working as a chief or increase their LEOFF 2 pension by 
taking the chief position.  

▪ May decrease out of state candidate pool. 
▪ Police Chiefs would not be eligible for certain death and disability benefits. 
▪ Vesting in PERS may drive some Police Chief decision making 

 
 



  

Exempting Police Chiefs from LEOFF Page 10 
Comprehensive Report June 30, 2026 

3. Police Chief positions may opt out of LEOFF  
 
Pros  

 Allows for internal promotional candidates to continue to be members of LEOFF 2. 
 Gives LEOFF 2 members the option to retire or to continue to earn service credit in 

LEOFF 2. 
 Gives LEOFF 2 members the option to continue to pay for and be eligible for death and 

disability benefits.  
 Aligns Police Chiefs with City Managers, and certain other executive and elected 

positions.  
 
Cons  

 Creates a special class of LEOFF 2 positions with a choice that other LEOFF 2 members 
do not have. 

 Those who opt out would not be covered for duty death and disability benefits. 
 

 SUPPORTING INFORMATION 
Appendix A: Fiscal Note for HB 2482 (2026) 
Appendix B: Swank Petition Decision July 23, 2025 
Appendix C: Washington State Police Chief Spreadsheet 
 


