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Benefit Improvement Account
Educational Briefing - November 9, 2020




Background

Purpose of the LEOFF Plan 2 Benefit Improvement Account

Benefit Improvement Pricing History

Funding History

Current Status Questions




=
Goals for Benefit Improvement Account
Information Center

= Easily Accessible Information on LEOFF Website
= Consolidation of Information
= Provide Benefit Improvement Account Balance

= Provide cost of Potential Improvements
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Benefit Improvement Account Information Center

LEQER

Plan 2 Retirement Board

MEETINGS LEGISLATION OMBUDSMAN SERV| MEMBER RESOURCES ABOUT US

Benefit Improvement Account Information Center

Publications
Demographics & FAGs
Contrisution Rates by Year

Board Videos

Law Enforcement Officers' and Fire Fighters' Plan 2 Retirement Board Upcoming Meetirgs

They Keep Us Safe, We Keep Them Securz T

Board Meating - Nevember B

The Law Enforcemert Officers’ and Fire Fighters’ (LEOFF) Plan 2 Reti-ement Board serves over 19,000 active anc retired members of
the Washington State LECFF 2 slan. The B dribution rates for the plat and studies related pension msues. The
Beard alse reccmmends pension policy to the Legislature in the interast of the members and beneficiaries of the plan,

Cet the latest LZOFF 2 news ard information here. Find arficles on benefit updates, changes, in legisiafion or admnistration of tha

Benefil Improvement Account

plan, everts important Bosrd action and general panson news. SEE ALL NEWS Information Center

Open Enroliment: NCPERS Life Insurance Offering LEOFF
As a participant in Law En‘orcement Officers” and Fire Fighters' Flan 2 you are sutomatically & member of the Mational Conference on * LEOFF 2 Retirement Chedkiist
Publc Employes Retrement Systems (.. Resd more i
Contribution Rate Changes Coming

Member, emplayer and state ibution retes for Law Officers' and Fire Fighters’ (LEOFF) Plan 2 Retirerent System
are spproved by the LCOMT Man 2 Refirement . Mesd mons Dept of Retiremant Systoms (DRS)

Onfine Account Access

OFF 2 Handbock

DRS Closure Days and Reduced Customer Service Avallabiiity

DRE will live i vustunes seice sty in July Jue b e dstony fuloogles of e menibe s s Bigh sewso s v
«of refirement pracessng. DRS will be . Read more

rement Videos (DRS

= Refirement FAQs
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LEOFF Plan 2 Retirement Board
Benefit Improvement Pricing

DFAFT — FOR. DEMONSTRATION
PURPOSES ONLY

The information in the table below was prepared to assist the LEOFF 2 Board in evaluating the potential cost of benefit improvements during the 2017 and
2018 interims. Assumptions and methods used to estimate the cost of the various proposals may be different under updated analysis. This analysis is now
outdated and is provided for informational purposes only.

Benefit Improvement Account Balance (as of 6/30/2020): $341,630,964

Total Contribution Present Value Date!
Issue Rate Increase! of Future Benefit
- = = Estimatad cost to pay for Estimated cost (rounded to Date the LEOFF Board last
SIIII]IIIBI’_Y —lbrrins ImPn“ ST Pm:mgs benefit improvement through 2 nearest $100,000) to pay for racaved/ Teviewsd current
contribution rate inereaze only. | benefit improvemsnt instead of 2 pricing information.
contribution rate increase.
Multiplier® 1. Increase benefit multiplier to 2.50% - All past and future service of e
active members on valuation date 12.34% $2,343,000,000 11/15:2017
2. Increase benefit multiplier to 2.50% - Future earned service of active 1.88% $926,000,000 1141572017

members on valuation date

3. Increase benefit multiplier from 2.0% to 3.0% for service over 16 vears
- All past and fupn_e service of active mem{bers on valuation date 1L.06% $2.008.000,000 11/152017
¢ 2.00% multiplier applied to years 1-15
¢ 3.00% multiplier applied to years 16 and over

4 Increase benefit multiplier from 2.0% to 3.0% for service over 16 vears
- Future e%med service of active memberspon valuation date 731% $1,389.000,000 11/15:2017
¢ 2.00% multiplier applied to years 1-15
¢ 3.00% multiplier applied to years 16 and over

Final Average | 1. Change Final Average Salary period from 5 vears to 2 year - Fufure

Salary* retirements of active members on valuation date 484% $1.000.000,000 12/19/2018
Surviv 1. No cost joint and 100% survivor benefit - Current and future retir
Benofits S aloation dute L orvOT DEREHE - L ITERT AN e retiees o 6.56% $1.270.000,000 11/28/2018
2. No cost joint and 100% survivor benefit - Future retirees on valuati
dateoco:- joint an o SUCVIVOL DENELN umre ref 25 Of1 valuauon 5.18% $L,00200[},O{]0 11282018

" Total contribution rate is split 0% (member), 30% (emplover), 2% State

* In addition to the improved benafit provision, all other assumptions, methods, and data uzad to estimate costs ralied on the noted actuanal valuations. Estimated costs will changs when estimated on 2 more recent
valuation.

* Estimates based on data in the 2015 Actuarial Vahation Report

'j Estimates based on data in the 2017 Actuarial Valuation Eeport
- " Estimates based on data in the 2016 Actuarizl Valation Report _




Other Considerations

= Information Changes Frequently

> Frequency of updates?
= Updating/Additional Pricing Requires Considerable OSA Resources

= Any Improvement Will Require Legislation to Implement




Next Steps?

= What is next with the Benefit Improvement Account and
what do you need from us?




.~ LEORIE Thank You

i Plan2Retirement Board

Steve Nelsen
Executive Director
(360) 586-2323

steve.nelsen@leoff.wa.gov



