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WSIPP Report

e Legislative directive

e Focus of report
— Benefit levels
— Portability
— Excess compensation/Overtime

 Report presented at December 2012 Board
meeting
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WSIPP Report - Benefit Levels

e WSIPP surveyed all 50 states to analyze
pension plan features and benefit levels

— Tried to provide an “apples-to-apples” comparison

— Used “income replacement” to calculate pension
benefits




WSIPP Report — Results

Retire at age 65

Retire at age 55
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WSIPP analysis of state benefits (see Appendix C)

WSIFPP analysis of state benelfils (see Appendix C)




Challenges

e Judging a plan solely off of its income
replacement ratio ighores many aspects of
what makes a plan successful

e Example: New Mexico
— Number 1 plan on WSIPP study
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Expanded Analysis

* Includes other measures to compare plans

e Comprehensive comparison
— Adequacy
— Sustainability
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Membership by Plan
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Average Yearly Benefi

$60,000

$50,000

| se3Aojdw3 aljgnd SulwoAm
[ | WIISAS 1US WY UISUOISIA

I ¢ Ue|d 14037 uolsulysem

| T ueld 44037 uoiduiysepn

| SOD31sexal
[ 1si@ '8 Ayuno) sexal
[ siayoea] pue a3eis NL
[ suolsiAlpgns [ediljod NL
7] Sy3d eiodeq yinos
"7 99104 euljoJe) yinos
[ | Ayuno) 1 A1) odsipuelq ues
[ | Ayuno) 08aiq ues
[ Sy3 2a1e1s eluenjAsuuad
[ SY3d Uogalo
[ | 3414 73 921|0d 0lYyo
[ | SY3d olyo
| SY3d e103eq yuon
[———————"|"91e15 pue SI9YIE3 | BUI|0JED YHON
7| 1USWUJBA0Y [eJ07 BUlj0J€D YLION
[ | 443d O3IX3N MIN

| 9414 13 921j0d A3siar maN

| waisAsuswalnay aJlysdwey maN

| J23yB12414 PUB 13010 201]0d BPEASN

| 2u14 73 921104 207 73 31LIS AN

[ |e207 UNOSSIA
[ | |0J1ed AemysiH pue 1 0@ MNOSSIA
I | SY3S s1asnyoesse|n
 m— N V=TS T
I | J9yoea] pue 91e1s aule|A
— T
| SY3S EUEISINOT

| s¥3 Aaunod v

"= 543 Apnuay
[ Awuno) Ayoniuay
C Sl SY3d emol
[ 4Y3d euelpul
(S ERR ]
| SY3d oyep|

| s121ys1ya414 uoisnoH

L | Sy3 nemen
_ | SY3 e184099
_ | sy |e123ds- SY epLIojd
| 241418 921104 0@
_ | S¥3S IN21I8UU0D

| |2uuosiad A1aes aljqnd euoziy

$40,000

| SY3d ese|y
| SY3 eweqe|y

&)
W

$30,000
$20,000
$10,000




Contribution Rates
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Funded Ratio
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Average Salary (in thousands)
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Normal Retirement Age
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Initial Findings

e Results that are strong for LEOFF Plan 2

— Average annual benefit
e 8t out of 47

— Average salary
e 4th out of 47

— Funded status
e 2" out of 47 (LEOFF 1 is 1st)

— Low normal retirement age
e 15t out of 47




Any Questions?

= Contact:

Ryan Frost
Research Analyst

360.586.2325
ryan.frost@leoff.wa.gov

2100 Evergreen Park Dr, Olympia, WA 98502 LE F F
PO Box 40918 Olympia, WA 98504 )
3 VV VW W 20 Nd.L0

50.586.2320 o SPlan 2 Retirement Board]




