
BOARD MEETING AGENDA 
JUNE 26, 2019 • 9:30AM  
 

 
*Lunch is served as an integral part of the meeting. 

 
In accordance with RCW 42.30.110, the Board may call an Executive Session for the purpose of deliberating such matters as 

provided by law.  Final actions contemplated by the Board in Executive Session will be taken in open session.   
The Board may elect to take action on any item appearing on this agenda. 

 
 

  
 

LOCATION 

STATE INVESTMENT BOARD 
Large Conference Room, STE 100 
2100 Evergreen Park Drive S.W.  
Olympia, WA 98502 

 

TRUSTEES 
 
DENNIS LAWSON, CHAIR 
Central Pierce Fire and Rescue 
 
JASON GRANNEMAN, VICE CHAIR 
Clark County Sheriff’s Office 
 
ADE’ ARIWOOLA 
City of Federal Way 
 
MARK JOHNSTON 
Vancouver Fire Department 

AJ JOHNSON 
Snohomish County Fire District #1 
 
SENATOR JEFF HOLY 
Spokane Police Department (Ret) 
 
TARINA ROSE-WATSON 
Spokane Int’l Airport Police Dept 
 
PAT MCELLIGOTT 
Pierce County Fire and Rescue  
 
SENATOR JUDY WARNICK 
WA State Senator 
 
REPRESENTATIVE STEVE BERGQUIST 
WA State Representative 

 

STAFF 

Steve Nelsen, Executive Director 
Tim Valencia, Deputy Director  
Jessie Jackson, Executive Assistant 
Jessica Burkhart, Administrative Services Manager 
Jacob White, Senior Research and Policy Manager 
Tammy Harman, Benefits Ombudsman 
Tor Jernudd, Assistant Attorney General 
 

THEY KEEP US SAFE, 
WE KEEP THEM SECURE. 

1. Approval of Minutes 
May 15 

9:30 AM 

2. Supplemental Rate Preview 
Tim Valencia, Deputy Director 
 

9:35 AM 

3. Interim Work Plan Adoption 
Steve Nelsen, Executive Director 
 

10:00 AM 

4. Benefit Improvement Account 
Steve Nelsen, Executive Director 
 

11:00 AM 

5.  Administrative Update 
• Outreach Activities 
• Agency Move 

12:00 PM 

6. 2019-2021 Budget Preview 
Tim Valencia, Deputy Director 
 

1:00 PM 

7. Interruptive Military Service Credit 
Steve Nelsen, Executive Director 
 

1:30 PM 

8. Agenda Items for Future Meetings 
Steve Nelsen, Executive Director 
 

2:00 PM 

9. Possible Executive Session 
Potential Litigation 
 

2:30 PM 

 

  
 



June 26, 2019 

Supplemental Rate Preview 
 

 

 

By Tim Valencia 

Deputy Director 

360-586-2326 

tim.valencia@leoff.wa.gov 

 

 ISSUE STATEMENT 
A supplemental rate may be necessary due to the passage of House Bill 1913 which adds 
medical conditions to the presumption, extending the presumption to certain publicly 
employed firefighters and investigators and law enforcement, addressing the qualifying medical 
examination, and creating an advisory committee. 
 

 OVERVIEW 
A key statutory duty of the Law Enforcement Officers’ and Fire Fighters (LEOFF) Plan 2 
Retirement Board is to adopt contribution rates. This may include the adoption of a 
supplemental contribution rate to prefund benefit improvements passed by the legislature.  
 

This report provides information about supplemental contribution rates including the purpose 
of the supplemental rate, supplemental rate development, supplemental rate history, and the 
occupational disease presumption legislation from the 2019 session.  
 

 SUPPLEMENTAL RATE FOR BENEFIT IMPROVEMENTS 
One of the main goals of the Board is to maintain the financial integrity of the plan. In order to 
maintain that goal, it may be necessary for the Board to pay for new benefit improvements 
through the adoption of a supplemental contribution rate. The Board is required to use an 
accredited actuary using approved actuarial methods to determine the cost of the plan and the 
cost of any benefit improvements. 
 
The cost of the existing benefits in the plan are paid by the “basic” contribution rate which is 
established by the Board every two years in even number years. The cost of any benefit 
improvement is paid by a “supplemental” contribution rate. Supplemental rates generally are 
adopted by the Board at the July Board meeting following the passage of the legislation. The 
supplemental rate is typically effective the following September 1.  The statutes covering 
adoption of supplemental contribution rates for LEOFF Plan 2 include RCW 41.26.720, 
41.45.0604 and 41.45.070. 
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PURPOSE OF SUPPLEMENTAL RATE 
A supplemental rate is intended to begin prefunding the cost of a benefit improvement rather 
than waiting until the next actuarial valuation when the benefit liability will be rolled into the 
basic contribution rate. The risk of delaying the adoption of a supplemental rate is the loss of 
earnings on the contributions that would be made. A delay in the adoption of a supplemental 
rate may not create a significant risk of underfunding though depending on the level of cost 
associated with the benefit improvement. 
 

SUPPLEMENTAL RATE DEVELOPMENT 
In accordance with RCW 41.45.070 the cost of any additional benefits granted by the 
Legislature require a supplemental rate increase to pay for the increased costs. The Department 
of Retirement Systems (DRS) in turn is required under RCW 41.45.067(2) to give affected 
employers a 30-day notice prior to the effective date of any rate change. 
 
A supplemental contribution rate calculation is performed by the Office of the State Actuary 
(OSA) for all pension legislation and the result of that calculation is reported in the fiscal note 
published by OSA. Any supplemental contribution rate for LEOFF 2 is adopted by the Law 
Enforcement Officers’ and Fire Fighters’ (LEOFF) Plan 2 Retirement Board. The Board has all 
supplemental rate recommendations audited by an outside actuary. 
 
OSA calculates a supplemental rate by evaluating proposed legislation, developing assumptions 
for how the legislation will affect future benefit payments and future plan experience, 
calculating the expected increase in plan liabilities, and determining what increase in 
contributions, if any, is sufficient to off-set the increase in liabilities. The development of 
assumptions for fiscal notes may differ from the assumptions used in actuarial valuations.  
 
Not all benefit improvements will have costs sufficient to increase contribution rates, but if they 
do, the Board has the task of evaluating the feasibility of adopting a supplemental rate increase, 
usually effective September 1 following the effective date of the legislation. 
 

CURRENT CONTRIBUTION RATES 
During the 2016 Interim, the Board adopted contribution rates for the 2017-19 and 2019-21 
Biennia based on 100 percent of the normal cost under the Entry Age Normal (EAN) funding 
method. The Board’s rate adoption for 2017-21 represents a continuation of their temporary 
funding policy that produces stable contribution rate. Measured at June 30, 2016, that rate 
adoption exceeds the requirements under the plan’s actuarial cost method and long-term 
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funding policy.1  The current total contribution rate for LEOFF Plan 2 is 17.50%2; the total 
contribution rate is split 50-30-20% between members, employers, and the state as follows:  

 8.75% Members, 5.25% Employers, 3.50% State 
 

During the 2018 Interim, the Board adopted different (lower) rates for 2019-2021 which would 
continue through 2021-2023.  The rates adopted were based on 100% of the Entry Age Normal 
Cost (EANC) based on the 2017 Actuarial Valuation, which includes the recommended 
supplemental rate increase for the PTSD legislation (SSB 6214 (2018)).  The total rate adopted 
for 2019-2023 is 17.18%, split out at 8.59% members, 5.15% employers, 3.44% state.  
 

SUPPLEMENTAL RATE HISTORY 
The Board has considered a supplemental rate increase for 15 benefit improvements. The 
Board adopted the supplemental rate recommended by OSA for 10 of those benefit 
improvements. The Board has not acted to adopt the supplemental rate on a multiple 
occasions.  The justifications for these cases included that it was determined that existing 
adopted rates were sufficient to cover the funding requirement or in other cases the existing 
rates were left unchanged and the cost of the benefit change would be allowed to emerge in 
plan experience.  

MEETING 
DATE 

LEGISLATION 
SUPPLEMENTAL 

RECOMMENDATION 
(Member, Employer, State) 

ACTION 
RATE 

EFFECTIVE 

12/17/2003 
HB 1205 (2003) -  Fish & Wildlife 
Enforcement Officer LEOFF Membership 

0.02%, 0.01%, 0.01% Adopted  2/1/2004 

7/28/2004 
HB 2418 (2004) - Duty Disability Benefits 0.01%, 0.01%, 0.00% 

Adopted  9/1/2004 
HB 2419 (2004) - Duty Death Benefits 0.01%, 0.01%, 0.00% 

7/27/2005 
SB 5615 (2005) - Duty Disability Benefits 0.23%, 0.14%, 0.09% 

Adopted  9/1/2005 
HB 1936 (2005) - EMT LEOFF Membership 0.01%, 0.01%, 0.00% 

5/24/2006 

HB 2932 (2006) Catastrophic Disability 0.02%, 0.01%, 0.01% 

Adopted 9/1/2006 

SHB 2933 (2006) Occupational Disease 
Death Special Benefit  

0.01%, 0.01%, 0.00% 

SB 6723 (2006) Survivor Health Care 
Insurance Reimbursement 

0.03%, 0.02%, 0.01% 

7/23/2007 
HB 1833 (2007) Occupational Disease 
Presumption 

0.04%, 0.02%, 0.02% Adopted  9/1/2007 

7/22/2009 
HB 1953 (2009) – Fish & Wildlife 
Enforcement Officer Svc Credit Transfer 

0.01%, 0.01%, 0.00% Adopted  9/1/2009 

                                                           
1 2016 Actuarial Valuation Report for LEOFF Plan 2, pg. 12. 
2 Rates based on the 2016 Valuation as recommended by OSA: 7.91% Member, 5.25% Employer, 3.50% State (Total 

15.82%) 
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7/28/2010 

HB 2519 (2010) – Duty Death Benefits 
(Lakewood Omnibus legislation) 

0.05%, 0.03%, 0.02% 
NOT Adopted - Current rates were 
determined sufficient to cover 
funding requirement.  

HB 1679 (2010) - Catastrophic Disability. 
Health Insurance 

0.13%, 0.08%, 0.05% 

7/27/2011 HB 2070 (2011) Furlough 0.02%, 0.01%, 0.01% 
NOT Adopted.-. Absorb cost 
through plan experience. 

 

9/23/2015 SHB 1194 (2015) Remarriage Prohibition 0.05%, 0.03%, 0.02% 
Not Adopted - Absorb cost through 
plan experience. 

 

7/25/2018 SB 6214 (2018) PTSD 0.05%, 0.03%, 0.02% 

Not Adopted – Biennial 
contribution rates adopted for 
2019-2023 biennia sufficient to 
cover funding requirement. 

 

 
 

2019 LEGISLATION 
The 2019 Legislature passed House Bill 1913 adds medical conditions to the presumption, 
extending the presumption to certain publicly employed firefighters and investigators and law 
enforcement, addressing the qualifying medical examination, and creating an advisory 
committee: 
 

 Expands presumptive disease coverage for fire fighters to include mesothelioma, 
stomach cancer, non-melanoma skin cancer, breast cancer in women, and cervical 
cancer. 

 Expands coverage to law enforcement officers for heart problems and infectious 
diseases. 

 Grants public employee fire investigators the same presumption disease coverage that 
is granted to fire fighters. 

 Instructs the director of Labor and Industries to create an advisory committee on 
occupational disease presumptions to review scientific evidence and to make 
recommendations to the legislature on additional diseases or disorders for inclusion. 

 
OSA estimated in a fiscal note that this legislation would have a cost to the plan because it 
expands coverage of presumptive occupational diseases to law enforcement officers, fire 
fighters, fire investigators, and EMTs. 
 
OSA stated in the fiscal note that it does not expect this bill to result in an increase in the total 
number of annual deaths or disabilities, but does expect an increase in the total number of duty 
related versus non-duty related benefits.  Duty-related benefits are typically more costly to the 
pension system and require higher contributions to cover the costs. The next section details the 
costs of the legislation, as calculated by the OSA.  
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FISCAL NOTE HB 1913 (C 133, L 19) 
OSA estimated that this legislation would create cost impacts as outlined in the tables below.  
The OSA calculates the rates using both the underlying cost method in statute, the Aggregate 
cost method; and the Entry Age Normal (EAN) cost method following the Board’s current 
funding policy. 

Aggregate Cost   

The aggregate cost method is the underlying cost method specified in statute.  
 

Impact on Contribution Rates (Effective 9/1/2019) 

Fiscal Year 2019 – 2021 State Budget LEOFF 

 Member 0.05% 

 Employer 0.03% 

 State 0.02% 

 

Budget Impacts  
(Dollars in Millions) 2019-2021 2021-2023 25-Year 

General Fund-State $0.8 $0.8 $15.9 

Local Government $1.2 $1.3 $23.8 

Total Employer $2.0 $2.1 $39.6 

 

Entry Age Normal (EAN) 

The entry age normal cost method is the current funding policy used by the Board for setting 
contribution rates.  

Impact on Contribution Rates (Effective 9/1/2019) 

Fiscal Year 2019 – 2021 State Budget LEOFF 

 Member 0.04% 

 Employer 0.02% 

 State 0.02% 

 

The Actuary’s Fiscal Note for HB 1913, can be reviewed in Appendix A.  The Actuary’s 2019 
Supplemental Rates letter to the Board can be reviewed in Appendix B.  

Fiscal Note Audit 
It is the Board’s practice to have all fiscal notes that have a cost to the plan audited by an 
outside actuary. The Board has engaged the firm of Bartel & Associates to conduct this audit. 
Bartel & Associates has conducted similar fiscal note audits for the Board in the past. The Board 
will be presented with the auditing actuary’s findings at the July 24, 2019 board meeting.  

Process and Timeline 
The Board will consider adoption of a supplemental contribution rate at the July 24, 2019 board 

meeting.  
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 SUPPORTING INFORMATION 

Appendix A: OSA Fiscal Note for HB 1913 (2019) 

Appendix B: OSA Letter – 2019 Supplemental Rates 
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APPENDIX A: OSA FISCAL NOTE FOR HB 1913(2019) 
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APPENDIX B: OSA LETTER – 2019 SUPPLEMENTAL RATES 
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Click to edit Master title style

▪ Click to edit Master text styles

▪ Second level

▪ Third level

▪ Fourth level

▪ Fifth level

Issue

▪ A supplemental rate may be necessary due to the passage of House Bill 1913 
which:

▪ adds medical conditions to the occupational disease presumption, 

▪ extends the presumption to certain publicly employed firefighters and investigators and law 
enforcement, 

▪ addresses the qualifying medical examination, and 

▪ creates an advisory committee.



Click to edit Master title style

▪ Click to edit Master text styles

▪ Second level

▪ Third level

▪ Fourth level

▪ Fifth level

About Supplemental Rates

▪ Temporary rate increases to prefund the cost of benefit improvements not 
included in basic rates

▪ Supplemental rates determined for each bill independently

▪ Rates are usually effective September 1

▪ Can vary depending on effective date of legislation

▪ 30 day notice to employers

▪ Roll into basic rates next rate-setting cycle

▪ Benefit improvements included in actuarial valuation



Click to edit Master title style

▪ Click to edit Master text styles

▪ Second level

▪ Third level

▪ Fourth level

▪ Fifth level

Supplemental Rate Development

▪ OSA calculates cost for all pension legislation = Fiscal Note

▪ Not all benefit improvements increase contribution rate

▪ Assumptions about affect on future benefit payments and experience

▪ Contributions necessary to offset increased plan liabilities

▪ Assumption development may differ from valuation assumptions

▪ Underlying Statutory Rate; Board Funding Policy



Click to edit Master title style

▪ Click to edit Master text styles

▪ Second level

▪ Third level

▪ Fourth level

▪ Fifth level

Supplemental Rate History

▪ Considered supplemental increase for 15 benefit improvements with cost

▪ Adopted supplemental increase for 10 improvements

LEGISLATION
RATE INCREASE

(Member, Employer, State)
ADOPTED EFFECTIVE

HB 1205 (2003) - Fish & Wildlife Enforcement Officer LEOFF Membership 0.02%, 0.01%, 0.01% 12/17/2003 2/1/2004

HB 2418 (2004) - Duty Disability Benefits 0.01%, 0.01%, 0.00%
7/28/2004 9/1/2004

HB 2419 (2004) - Duty Death Benefits 0.01%, 0.01%, 0.00%

SB 5615 (2005) - Duty Disability Benefits 0.23%, 0.14%, 0.09%
7/27/2005 9/1/2005

HB 1936 (2005) - EMT LEOFF Membership 0.01%, 0.01%, 0.00%

HB 2932 (2006) Catastrophic Disability 0.02%, 0.01%, 0.01%

5/24/2006 9/1/2006SHB 2933 (2006) Occupational Disease Death Special Benefit 0.01%, 0.01%, 0.00%

SB 6723 (2006) Survivor Health Care Insurance Reimbursement 0.03%, 0.02%, 0.01%

HB 1833 (2007) Occupational Disease Presumption 0.04%, 0.02%, 0.02% 7/23/2007 9/1/2007

HB 1953 (2009) – Fish & Wildlife Enforcement Officer Svc Credit Transfer 0.01%, 0.01%, 0.00% 7/22/2009 9/1/2009



Click to edit Master title style

▪ Click to edit Master text styles

▪ Second level

▪ Third level

▪ Fourth level

▪ Fifth level

Supplemental Rate History

▪ Considered supplemental increase for 15 benefit improvements with cost

▪ Did not adopt supplemental increase for 5 improvements

LEGISLATION
RATE INCREASE

(Member, Employer, State)
JUSTIIFICATION

HB 1679 (2010) - Catastrophic Disability Health Insurance 0.13%, 0.08%, 0.05%
Existing rates were determined 

sufficient to cover funding requirement.
HB 2519 (2010) – Duty Death Benefits (Lakewood Omnibus 
Legislation)

0.05%, 0.03%, 0.02%

HB 2070 (2011) Furlough 0.02%, 0.01%, 0.01% Absorb cost through plan experience. 

SHB 1194 (2015) Remarriage Prohibition 0.05%, 0.03%, 0.02% Absorb cost through plan experience. 

SB 6214 (2018) PTSD 0.05%, 0.03%, 0.02%

Contribution rates adopted for 
2019-2021 & 2021-2023 were 

determined sufficient to cover funding 
requirement.
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Fiscal Note

▪ House Bill 1913–Occupational Disease Presumption

▪ Increase in duty related benefits; more costly than non-duty benefits

▪ Aggregate Cost Method (Statute) vs Entry Age Normal Cost Method (Board Policy)



Click to edit Master title style

▪ Click to edit Master text styles

▪ Second level

▪ Third level

▪ Fourth level

▪ Fifth level

Fiscal Note

Aggregate Cost Budget Impacts 
(Dollars in Millions) 2019-2021 2021-2023 25-Year

General Fund-State $0.8 $0.8 $15.9

Local Government $1.2 $1.3 $23.8

Total Employer $2.0 $2.1 $39.6

Aggregate Cost

Impact on Contribution Rates (Effective 9/1/2019)

Fiscal Year 2019 – 2021 State Budget LEOFF

Member 0.05%

Employer 0.03%

State 0.02%

Entry Age Normal Cost

Impact on Contribution Rates (Effective 9/1/2019)

Fiscal Year 2019 – 2021 State Budget LEOFF

Member 0.04%

Employer 0.02%

State 0.02%

Current Contribution Rates (Effective 7/1/2019)

Member 8.59%

Employer 5.15%

State 3.44%



Click to edit Master title style

▪ Click to edit Master text styles

▪ Second level

▪ Third level

▪ Fourth level

▪ Fifth level

Fiscal Note Audit

▪ Board practice to audit fiscal notes for legislation passed with a cost

▪ Bartel & Associates/Marilyn Oliver retained by Board

▪ Completed previous audits for Board

▪ Results of audit will be provided at July 24, 2019 meeting
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▪ Click to edit Master text styles

▪ Second level

▪ Third level

▪ Fourth level

▪ Fifth level

Next Steps

▪ Outside actuary completes fiscal note audit; results provided by letter July 24, 
2019

▪ Options presented to the Board July 24, 2019 

▪ Possible adoption of supplemental contribution rate July 24, 2019



Thank You

Tim Valencia

Deputy Director

tim.valencia@leoff.wa.gov

(253) 586-2326



2019 Interim Plan (DRAFT) 
June 26, 2019 

*Tentative 

MEETING DATE AGENDA ITEMS 

June 26 Supplemental Rate Preview 
2019-2021 Budget Preview  
Interim Work Plan Adoption 
Interruptive Military Service Credit – Initial  
Benefit Improvement Account Overview 

July 24 Supplemental Rate Adoption 
New Risk Measures – ASOP 51 
Funding Method Discussion 
Month of Death – Initial 
Survivor Option Election – Initial 
Tribal Participation Study - Initial 
Benefit Improvement Account Update 

August 14 Historically Cancelled 

     Sept 25 DRS Public Pension Benchmarking 
Economic Experience Study Results 
Demographic Experience Study Preview 
Funding Method Adoption 
Board Officer Elections 
Month of Death – Comprehensive 
Survivor Option Election – Comprehensive 
Interruptive Military Service Credit – Comprehensive 
Standby Pay as Basic Salary* 
Benefit Improvement Account Potential Goals & Policies 

Oct 16 2020 Proposed Calendar  
Strategic Planning Meeting 
Funding Corridor Discussion 
Trustee Education Policy 
Attendance Policy 
Board Expectations 
Benefit Improvement Account Goals & Policies 

Nov 20 2020 Meeting Calendar Adoption 
DRS Annual Update 
LEOFF Actuarial Valuation (LAVR) Results 
Administrative Factor Adoption* 
Economic Assumption Adoption (if needed) 
Tribal Participation Study - Comprehensive 
Financial Audit Results 
Benefit Improvement Account – Comprehensive*  

Dec 18 WSIB Annual Update 
Funding Corridor Adoption* 
Month of Death – Final 
Survivor Option Election – Final 
Interruptive Military Service Credit – Final 
Tribal Participation Study - Final 
Benefit Improvement Account – Final* 
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Benefit Improvement Account 
 

 
EDUCATIONAL BRIEFING 
By Jacob White 
Senior Research & Policy Manager 
360-586-2327 
jacob.white@leoff.wa.gov 

 

 ISSUE STATEMENT 
The legislature transferred $300 million from LEOFF 2 to the LEOFF 2 Benefit Improvement 
Account. The LEOFF 2 Board must determine what benefit improvement to fund out of the 
account. 
 

 OVERVIEW 
This report will provide background on the history and purpose of the LEOFF 2 Benefit 
Improvement Account (BIA). It will also identify questions arising from the State’s recent 
transfer of $300 million from the LEOFF 2 Trust Fund into the BIA, and the closure of the local 
public safety enhancement account. 
 

 BACKGROUND AND POLICY ISSUES 
Background 
LEOFF Plan 2 historically had two sources of revenue to fund plan benefits; contributions and 
investment earnings. Any increase in costs to the plan, including benefit improvements, would 
be paid for by an increase in contributions from plan members, employers, and the State. 
 
In 2008, ESSB 6573 was enacted directing that beginning in 2011, funds would be transferred 
from the State General Fund to the newly created Local Public Safety Enhancement Account 
(LPSEA). For the transfer to be required, the general state revenue collections for the previous 
biennium must increase by more than 5 percent from the prior fiscal biennium. The amounts of 
the transfers to the LPSEA were:  

• $5 million for 2011;  
• $10 million in 2013;  
• $20 million in 2015;  
• $50 million in 2017;  
• and in subsequent fiscal biennia, the lesser of one-third of the general revenue increase 

amount or $50 million.  
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Half of the funds transferred to the LPSEA were to be transferred to a new LEOFF Benefit 
Improvement Account (BIA) in the LEOFF 2 Retirement Fund. The purpose of the BIA is to 
provide an additional means of funding benefit improvements in LEOFF Plan 2. The BIA is a 
subaccount of the LEOFF Plan 2 Retirement Fund. The assets in the BIA are invested in the same 
way as other LEOFF 2 fund assets as part of the Comingled Trust Fund managed by the 
Washington State Investment Board (WSIB). 
 
The remaining funds in the LPSEA were to be distributed to local governments for public safety 
purposes. Money in the BIA is not included in the calculation of contribution rates and may only 
be used to fund LEOFF 2 benefit improvements adopted by the Legislature. 
 
Contribution History 
The 5% required revenue growth necessary to trigger the 2011 LPSEA contribution of $5 million 
was not met.  
 
The 5% revenue growth trigger was met for the 2013 LPSEA contribution. However, the $10 
million transfer was not appropriated by the legislature in the budget so there was no transfer 
to the LPSEA nor the BIA.  
 
The 5% revenue growth trigger was met for the 2015 LPSEA contribution. However, the $20 
million transfer was not appropriated by the legislature in the budget so there was no transfer 
to the LPSEA nor the BIA. Instead, the legislature directed a $15,776,000 transfer into the BIA 
from the LEOFF Plan 2 Trust. The amount was calculated to include the $5 million scheduled for 
2013 plus the $10 million scheduled for 2015 plus lost earnings at the actuarially assumed rate. 
 
The 5% revenue growth trigger was met for the 2017 LPSEA contribution. However, the $50 
million transfer was not appropriated by the legislature in the budget, so there was no transfer 
to the LPSEA nor the BIA. 
 
Current Amount Due 
The Legislature has amended the LPSEA statute three times since its inception in 2008. In the 
2013 session, they removed the required September 2013 payment. In the 2015 session, they 
removed the required September 2015 payment. In the 2017 session, they removed the 
required September 2017 payment.  
 
The 2013 and 2015 payments were made whole by the transfer of the funds out of the LEOFF 2 
trust, but the 2017 payment of $25 million is still on the books. In addition, the 2019 trigger was 
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met, which would have required a $25 million payment by September 2019, if not for the 
passage of HB 2144. This put the amount owed by the state to the BIA at $50 million.  
 
Impact of HB 2144 
HB 2144 transferred $300 million from the Law Enforcement Officers' and Firefighters' Plan 2 
Retirement Fund to the BIA. It also eliminated biennial transfers from the State General Fund to 
the LPSEA. This eliminated the $50 million the legislature owed to the BIA. 
 
The legislature stated the purpose of HB 2144 was: 

to hasten the affordability of law enforcement officers' and firefighters' plan 2 benefit 
improvements, consistent with the intent associated with the creation of the benefits 
improvement fund, and designate reserves of the law enforcement officers' and 
firefighters' plan 2 for the sole purpose of benefit improvements. 

 
The $300 million transfer will occur on July 1, 2019. HB 2144 stated that: 

On July 1, 2019 the state treasurer shall transfer the sum of three hundred million 
dollars from the law enforcement officers' and firefighters' plan 2 retirement fund to the 
local law enforcement officers' and firefighters' retirement system benefits 
improvement account. 
 

HB 2144 also included an emergency clause making the bill effective immediately.   
 
Current Balance of the BIA 
As of June 2019, only the one transfer of $15,776,000 in 2015 had been made into the BIA. 
With investment earnings the balance of the BIA as of May 31, 2019 was $21,184,332 (see 
appendix A). 
 
Limitations on Spending Funds from BIA 
Money transferred to the BIA can only be used to fund benefits adopted by the Legislature. 
Prior to any transfer of funds from the BIA to the LEOFF 2 trust fund, OSA must determine that 
the transfer from the BIA is sufficient to offset the full expected cost of the applicable benefit 
improvement.  
 
The Board has the sole authority to authorize disbursements from the BIA, and to establish all 
other related policies, which must be administered in an actuarially sound manner. Funds in the 
BIA may not be considered assets of the plan and are not included in contribution rate 
calculations by the State Actuary until directed by the Board for purposes of financing benefits 
adopted by the Board. The LEOFF Plan 2 Board is required to include sufficient funds from the 
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account in the LEOFF Plan 2 Fund to meet benefit obligations within 90 days of the fund's 
transfer into the account.  
 

 SUPPORTING INFORMATION 

Appendix A: Department of Retirement Systems Rolling Balance by Account 

 



Department Retirement Systems Rolling Reserve Balance by Account 

Biennium:

Report Number: DRS002

Fiscal Month: May FY2 Through:  May FY2

Jun  3, 2019 11:55AMDate Run:

Transactions Through: May 31, 2019  8:00PM2019

At DRS (124)

Benefit  Reserve

At WSIB (126) Reserve Totals

Combined

L2 Board(341)

Benefit Reserve Benefit ReserveBenefit Reserve

Account 838-LEOFF Retirement System Benefits Improv

Beginning Balance  20,859,919.62  20,859,919.62 

  Revenue  325,412.47  325,412.47 

  Expenditures

  Transfers

Total Activity  325,412.47  325,412.47 

FM99/FM25 Adjustments

Other DRS Entries

OFM Entries*

Ending Balance  21,185,332.09  21,185,332.09 

Page: 1*This amount must be added to the beginning of the biennium balance to arrive at the adjusted beginning biennium balance.

APPENDIX A



Department Retirement Systems Rolling Reserve Balance by Account 

Biennium:

Report Number: DRS002

Fiscal Month: May FY2 Through:  May FY2

Jun  3, 2019 11:55AMDate Run:

Transactions Through: May 31, 2019  8:00PM2019

At DRS (124)

Benefit  Reserve

At WSIB (126) Reserve Totals

Combined

L2 Board(341)

Benefit Reserve Benefit ReserveBenefit Reserve

Input Parameters:

Biennium:

Begin Fiscal Month:

End Fiscal Month:

Entered As

838

- Same As Beginning
Retirement Account:

23 -May FY2

2019

Page: 2*This amount must be added to the beginning of the biennium balance to arrive at the adjusted beginning biennium balance.



Benefit Improvement Account
Educational Briefing



Issue

▪ The legislature transferred $300 million from LEOFF 2 to the LEOFF 2 Benefit 
Improvement Account 

▪ The LEOFF 2 Board must determine what benefit improvement to fund out of the 
account



Background

▪ What is the LEOFF Plan 2 Benefit Improvement Account?
▪ The Benefit Improvement Account is a sub-account of the LEOFF Plan 2 Retirement Fund that 

was created by legislation in 2008

▪ Its purpose is to provide an additional means of funding benefit improvements in 
LEOFF Plan 2

▪ Alternate Revenue Legislation
▪ Legislative Intent



Background

▪ Alternate Revenue Trigger and Payment Schedule
▪ General state revenue collections increase by more than 5 percent from the prior fiscal 

biennium

▪ $5 million for 2011

▪ $10 million in 2013

▪ $20 million in 2015

▪ $50 million in 2017

▪ Lesser of one-third of the general revenue increase amount, or $50 million



Contribution History
▪ 2011 - 5% required revenue growth was not met

▪ 2013 - 5% revenue growth trigger was met for $10 million transfer
▪ No funds were appropriated by the legislature

▪ 2015 - 5% revenue growth trigger was met for $20 million transfer
▪ Legislature transferred $15,776,000 into the BIA from the LEOFF 2 Trust

▪ 2017 - 5% revenue growth trigger was met for $50 million transfer
▪ No funds were appropriated by the legislature

▪ 2019 - 5% revenue growth trigger was met for $50 million transfer
▪ HB 2144 transferred $300 million into the BIA from the LEOFF 2 Trust



Impact of HB 2144

▪ Transferred $300 million from the LEOFF 2 Fund to the BIA

▪ Eliminated biennial transfers from the State General Fund to the LPSEA

▪ Eliminated the $50 million the legislature owed to the BIA for 2019



Current Balance of the BIA

▪ As of May 31, 2019 BIA balance was $21,184,332 



Limitations on Spending Funds from BIA

▪ Money transferred to the BIA can only be used to fund benefits adopted by the 
Legislature

▪ State Actuary must determine that the transfer from the BIA is sufficient to 
offset the full expected cost of the benefit improvement



Thank You



2019 - 2021 Budget Preview
June 26, 2019



2019 - 2021 Budget Preview
2019 - 2021 Biennium

(July 2019 - June 2021) 

Expense Category Total 
Salary & Wages $       1,551,456  
Employee Benefits & Taxes $          485,764 
State Actuary Services $          220,440 
Rent $  91,920 
DES Services $    94,488 
Staff & Trustee Professional Development $          194,260 
Communication Costs $  64,000 
Contracts $   99,000 
All Other Operating Expenses $          143,596 
Total $       2,944,924 



Professional Development

▪ Increased assumptions for professional development 
▪ New Trustees

▪ New Staff

▪ Revisit after Education Policy discussion at October Offsite



Salary & Benefits

▪ Carryforward from previous biennium

▪ General salary increases 

▪ Merit Increases
▪ Does not include Executive Director

▪ Does not include staff at maximum

▪ Staff Vacancy
▪ Proposal includes full funding at top of range for vacant Sr. Research & Policy Manager

▪ Will not know actual funding need until position is filled 



Contracts

▪ Projection based on expected need
▪ Actuarial Audit Services

▪ Legal Services

▪ Cost may vary from projections



Agency Move

▪ Projected one time costs: $151,800
▪ Absorb through existing resources; seek reimbursement

▪ Unknown on-going operational costs
▪ Co-location efficiencies may create additional/new costs

▪ Potential decision packages



2019 - 2021 Budget Overview

▪ Projected Budget vs Expenditure Authority

▪ Agency Move Costs
▪ Increased expenditures; loss of co-location efficiencies

▪ New Budget Proposal After Move
▪ Identification of new costs

▪ Potential Decision Packages



Thank You

Tim Valencia

Deputy Director

(360) 586-2326

tim.valencia@leoff.wa.gov



Fiscal Year 2020 
(July 2019 - June 2020) 

Expense Category Total 
Salary & Wages 763,452$          
Employee Benefits & Taxes 239,344$          
State Actuary Services 110,220$          
Rent 45,960$            
DES Services 46,608$            
Staff & Trustee Professional Development 98,250$            
Communication Costs 32,000$            
Contracts 63,000$            
All Other Operating Expenses 72,548$            
Total 1,471,382$      

Fiscal Year 2021
(July 2020 - June 2021) 

Expense Category Total 
Salary & Wages 788,004$          
Employee Benefits & Taxes 246,420$          
State Actuary Services 110,220$          
Rent 45,960$            
DES Services 47,880$            
Staff & Trustee Professional Development 96,010$            
Communication Costs 32,000$            
Contracts 36,000$            
All Other Operating Expenses 71,048$            
Total 1,473,542$      

Law Enforcement Officers' & Fire Fighters'  
Plan 2 Retirement Board 
2019-2021 Budget Preview 

June 26, 2019 
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Interruptive Military Service Credit 
 

 
INITIAL CONSIDERATION 
By Jacob White 
Senior Research & Policy Manager 
360-586-2327 
jacob.white@leoff.wa.gov 
 

 ISSUE STATEMENT 
For purposes of receiving no-cost interruptive military service credit, the legislature has 
attempted to distinguish between service in combat zones and other types of service, however, 
the state law has resulted in inequities as not all service in combat zones qualifies for no-cost 
interruptive military service credit. 
 

 OVERVIEW 
LEOFF Plan 2 members may establish service credit for military service interrupting their LEOFF 
service. Member contributions are waived for LEOFF 2 members whose interruptive military 
service was: 1) during a period of war; or 2) during a specified conflict for which they earned a 
campaign badge or medal.  
 
This report will provide information on interruptive military service credit; Department of 
Defense (DoD) regulations for awarding military service medals; and, policy considerations for 
making changes to the current law. 
 

 BACKGROUND AND POLICY ISSUES 
General Background 
Interruptive military service credit applies to all Washington state retirement systems, including 
LEOFF 2. A member qualifies for this benefit when a leave of absence is taken from a DRS 
covered position to serve in the United States military. When this occurs, membership in the 
retirement system is considered to be interrupted.  
 
There are two types of pension benefits for interruptive military service: fully subsidized (“no-
cost interruptive military service credit”) and partially subsidized.  
 
No-cost interruptive military service credit is awarded if the service took place during a period 
of war, or certain armed conflicts in which an approved campaign medal or badge was 
obtained. A member can qualify for up to five years of no-cost interruptive military service 
credit. The employer and state pay their contributions plus interest and the system subsidizes 
the member contributions and interest. 
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Partially subsidized interruptive military service credit is awarded if the service did not take 
place during a period of war, or an armed conflict in which an approved campaign medal was 
obtained1. A member can qualify for up to five years of partially subsidized military service 
credit. The member must pay the member contribution cost; however, the interest on the 
member contributions is subsidized by the plan. The member has five years from when they 
return to work to pay their contributions or they must pay those contributions prior to 
retirement, whichever occurs first. After the member has paid their contributions, the 
employer and state are billed the employer contributions plus interest. 
 
A member may receive a total of 10 years of interruptive military service credit (up to 5 years 
no-cost interruptive military service credit and up to 5 years of partially subsidized). 
 
Qualifying for No Cost Interruptive Military Service Credit 
To qualify for no-cost interruptive military service credit the member must meet the definition 
of “veteran” under RCW 41.04.005. The statute limits veterans to persons serving during a 
“period of war” defined as: 

• World War I, World War II, the Korean conflict, the Vietnam era, the Persian Gulf War, 
and any future period of war declared by Congress. 

• Specified military operations where the member earned a campaign badge or medal. 
The DoD awards a campaign badge or medal to service members who: 

o Served during a specified conflict2; and 
o Were stationed in a designated war zone.  

 
Campaign medals, as defined by the DoD manual 1348.33 Volume 2, are medals which 
“recognize Service members who are deployed to the geographic area where the combat is 
actually occurring. Members awarded campaign medals have the highest degree of personal 
risk and hardship as they are conducting the combat operations and are deployed to the area 
where the combat is actually occurring.” 
 
Members who served during a specified operation but were not stationed in a war zone did not 
earn a campaign badge or medal. Because they do not meet the definition of “veteran”, those 
                                                           
1 Responsibility for payment varies by the dates of service. If the military service was completed: Between October 1, 1977, and 
March 31, 1992, the member pays both the employer and member contributions plus interest; After March 31, 1992, and 
before October 6, 1994, the member pays the member contributions plus interest and the employer and state pay their 
contributions plus interest; After October 6, 1994, a member pays the member contributions (no interest) and the employer 
and state pays their contribution plus interest. 
2 Defined conflicts include: the crisis in Lebanon, the invasion of Grenada, Operation Just Cause in Panama, Operation Restore 
Hope in Somalia, Operation Uphold Democracy in Haiti, Operation Joint Endeavor in Bosnia, Operation Noble Eagle, Operation 
Enduring Freedom in Southern or Central Asia, Operation Iraqi Freedom; Iraq and Syria, Operation Inherent Resolve; and 
Afghanistan, Operation Freedom’s Sentinel. 
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members are not eligible for no cost interruptive military service credit; however, they are 
eligible for partially subsidized interruptive military service credit. 
 
Recent Legislative History 
During the 2017 legislative session SB 5661 was signed into law requiring the LEOFF 2 Board to 
study interruptive military service credit where the member was not awarded a campaign 
badge or medal. The LEOFF 2 Board completed that study during the 2017 interim and 
submitted the report to the legislature on January 1, 2018. 
 
As a result of that study the LEOFF 2 Board endorsed legislation (HB 2701) in 2018. This 
legislation added a provision that ensured members are eligible for free interruptive military 
service credit for multiple deployments to the same conflict; added an end date in statute for 
the end of the Gulf War; and made two additional combat operations (Inherent Resolve, Iraq 
and Syria; and Freedom’s Sentinel, Afghanistan) eligible for no-cost interruptive military service 
credit. This legislation passed the legislature and became effective June 7, 2018.  
 
The statute which defines veteran, for purposes of not only receiving interruptive military 
service credit but also other non-pension benefits, has been amended eleven times since its 
creation in 1969. The majority of these amendments have been to update the list of periods of 
war and armed conflicts. 
 
Department of Defense  
Campaign, Expeditionary, and Service (CE&S) medals recognize service members for 
participation in military campaigns, expeditions, or other significant military operations, and for 
otherwise meritorious military service. Eligibility criteria for CE&S medals are based on a service 
member’s:  

• Degree of personal risk (e.g., proximity to the enemy, service in a combat zone, 
imminent threat of hostilities); 

• Degree of personal hardship; 
• Participation in designated military operations; and, 
• Extent of military service during specified time periods, duration, or types of duty.3 

 

                                                           
3 DOD MANUAL 1348.33, VOLUME 2, 
https://www.esd.whs.mil/Portals/54/Documents/DD/issuances/dodm/1348.33_Vol2.pdf?ver=2018-03-29-
102726-900 

https://www.esd.whs.mil/Portals/54/Documents/DD/issuances/dodm/1348.33_Vol2.pdf?ver=2018-03-29-102726-900
https://www.esd.whs.mil/Portals/54/Documents/DD/issuances/dodm/1348.33_Vol2.pdf?ver=2018-03-29-102726-900
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There are four categories of CE&S medals4: 
• Campaign Medals - Campaign medals recognize deployed participation in large-scale or 

long-duration combat operations. Campaign medals are associated with the highest 
level of personal risk and hardship. They are awarded to Service members who are 
deployed to the geographic areas where the combat is actually occurring. Service 
members deployed to areas where combat is occurring as a result of prolonged or large-
scale military combat operations should be recognized with a separate and distinct 
campaign medal. 

• Expeditionary Medals - Expeditionary medals recognize deployed participation in small 
scale and/or short-duration combat operations or military operations where there is an 
imminent threat of hostilities. Expeditionary medals are also awarded to members 
deployed in support of combat operations, but who are not in the geographic area 
where the actual combat is occurring. Expeditionary medals are associated with high 
levels of personal risk and hardship.  

• Deployed Service Medals - Deployed service medals recognize deployment or 
assignment to a designated Area of Eligibility (AOE) to participate in, or directly support, 
a designated military operation where there is no foreign armed opposition or imminent 
threat of hostile action.  

• Individual Service Medals - Individual service medals recognize individual merit, direct 
participation in a DoD approved military activity, undertaking, event or operation, or 
service during a specified period. Some individual service medals, such as the Prisoner of 
War (POW) medal, may recognize service involving significant personal risk and 
hardship, while others only recognize being in active military service during a particular 
period of time. 

 
Below is a table from the DoD Manual 1348.33, Volume 2, of current and recent CE&S medals: 

                                                           
4 DOD MANUAL 1348.33, VOLUME 2, 
https://www.esd.whs.mil/Portals/54/Documents/DD/issuances/dodm/1348.33_Vol2.pdf?ver=2018-03-29-
102726-900 

https://www.esd.whs.mil/Portals/54/Documents/DD/issuances/dodm/1348.33_Vol2.pdf?ver=2018-03-29-102726-900
https://www.esd.whs.mil/Portals/54/Documents/DD/issuances/dodm/1348.33_Vol2.pdf?ver=2018-03-29-102726-900
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Since the LEOFF 2 Board endorsed legislation passed in 2018, additional military campaigns, and 
underlying operations in support of those campaigns, have been identified as qualifying for a 
campaign medal. For example, the Kosovo Campaign Medal identified in the table above is not 
currently identified in the state statute as qualifying for no-cost interruptive military service 
credit.  
 
Additionally, the DoD has recognized that service in an operation could qualify for either a 
campaign medal or some other medal depending on the degree of personal risk involved in the 
service.  For example, Service in Operation New Dawn can qualify for either an Expeditionary 
Medal or an Iraq Campaign Medal.5’6 
 
Furthermore, in some instances the DoD has encouraged veterans of past campaigns to apply 
for an upgrade to campaign medal if they believe that their personal service had the highest 

                                                           
5 https://prhome.defense.gov/Portals/52/Documents/RFM/MPP/OEPM/Docs/ICM%20-
%20Approved%20Campaign%20Phases%20-%20Apr%202012.pdf 
6 https://fas.org/sgp/crs/natsec/RS21405.pdf 

https://prhome.defense.gov/Portals/52/Documents/RFM/MPP/OEPM/Docs/ICM%20-%20Approved%20Campaign%20Phases%20-%20Apr%202012.pdf
https://prhome.defense.gov/Portals/52/Documents/RFM/MPP/OEPM/Docs/ICM%20-%20Approved%20Campaign%20Phases%20-%20Apr%202012.pdf
https://fas.org/sgp/crs/natsec/RS21405.pdf
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degree of personal risk and hardship as they were conducting combat operations and were 
deployed in the area where the combat was actually occurring.7 
 
LEOFF 2 Data 
Since 2009, 534 LEOFF 2 members have received no-cost interruptive military service credit. 
Those members have received an average of 9.75 months of service credit. 
 
During that same time period, 24 LEOFF 2 members have purchased partially subsidized 
interruptive military service credit. Those members purchased an average of 8.85 months of 
service credit. 40 LEOFF 2 members requested a bill from DRS to purchase partially subsidized 
interruptive military service credit, but elected not to purchase the service credit. Those 
members would have received an average of 11.68 months of service credit. 
 

                                                           
7 https://dod.defense.gov/News/Article/Article/708382/carter-announces-operation-inherent-resolve-campaign-
medal/ 

https://dod.defense.gov/News/Article/Article/708382/carter-announces-operation-inherent-resolve-campaign-medal/
https://dod.defense.gov/News/Article/Article/708382/carter-announces-operation-inherent-resolve-campaign-medal/
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Issue

▪ For purposes of receiving no-cost interruptive military service credit, the 
legislature has attempted to distinguish between service in combat zones and 
other types of service, however, the state law has resulted in inequities as not all 
service in combat zones qualifies for no-cost interruptive military service credit.



Interruptive Military Service

▪ A member qualifies for this benefit when a leave of absence is taken from a DRS 
covered position to serve in the United States military. 

▪ Two types:
▪ Fully subsidized (“no-cost interruptive military service credit”)

▪ Partially subsidized 



No-Cost Interruptive Military Service Credit

▪ Must meet the definition of “veteran” under RCW 41.04.005
▪ World War I, World War II, the Korean conflict, the Vietnam era, the Persian Gulf War, and any 

future period of war declared by Congress

▪ Specified military operations where the member earned a campaign badge or medal. The 
department of defense awards a campaign badge or medal to service members who:
▪ Served during a specified conflict, and
▪ stationed in a designated war zone 



Department of Defense Categories of Medals
▪ Campaign Medal
▪ recognize deployed participation in large-scale or long-duration combat 

operations

▪ Expeditionary Medal
▪ recognize deployed participation in small scale and/or short-duration 

combat operations or military operations where there is an imminent threat 
of hostilities



Department of Defense Categories of Medals

▪ Deployed Service Medal
▪ recognize deployment or assignment to a designated Area of Eligibility to 

participate in, or directly support, a designated military operation where there is no 
foreign armed opposition or imminent threat of hostile action

▪ Individual Service Medals 
▪ Individual Service medals recognize individual merit, direct participation in a DoD 

approved military activity, undertaking, event or operation, or service during a 
specified period. Some individual service medals, such as the Prisoner of War 
medal, may recognize service involving significant personal risk and hardship, while 
others only recognize being in active military service during a particular period of 
time



Recent Examples



LEOFF 2 Board 2018 Legislation

▪ HB 2071 (2018) added: 
▪ a provision that ensured members are eligible for free interruptive military service credit for 

multiple deployments to the same conflict

▪ an end date in statute for the end of the Gulf War

▪ made two additional combat operations eligible for no-cost interruptive military service credit
▪ Inherent Resolve, Iraq and Syria
▪ Freedom’s Sentinel, Afghanistan



Issues

▪ There are military campaigns which qualify for campaign medals that are not 
identified in state law
▪ Kosovo Campaign Medal

▪ 11 underlying campaigns

▪ Operation New Dawn
▪ Eligible for Iraq Campaign Medal

▪ DoD recognized that service in an operation could qualify for either a campaign 
medal or some other medal depending on the degree of personal risk involved in 
the service. 

▪ DoD periodically “upscales” medals for campaigns



Policy Considerations

▪ State “veteran” definition specifies individual military conflicts and designated 
war zones, meaning that the definition must continually be updated in order to 
keep policy consistent

▪ State “veteran” definition is located in general statute, not pension statutes, 
meaning that updating statute impacts more than just state pension plans.



Thank You



2019	AGENDA	ITEMS	CALENDAR	
	
	

           *Tentative  

MEETING	DATE	 AGENDA	ITEMS	

Jan	23	 Legislative	&	Administrative	Updates
Feb	27	 Legislative &	Administrative	Updates

March	27	 Legislative	&	Administrative	Updates
April		24	 Legislative	&	Administrative	Updates
May	15	 Approval	of	Minutes	

2019	Legislative	Session	Recap	
2019	Interim	Planning	

June	26	 Approval	of	Minutes	
Supplemental	Rate	Preview	
2019‐2021	Budget	Preview	
Interim	Work	Plan	Adoption	
Interruptive	Military	Service	Credit	‐	Initial	
Benefit	Improvement	Account	Overview	

July	24	 Approval	of	Minutes	
New	Risk	Measures	–	ASOP	51	
Funding	Method	Discussion	
Supplemental	Rate	Adoption	
Tribal	Participation	Study	–	Initial	
Month	of	Death	–	Initial	
Survivor	Option	Election	–	Initial	
Benefit	Improvement	Account	Update	

August	14	 Historically	Cancelled	
					Sept	25	 Approval	of	Minutes

Economic	Experience	Study	Results	
Demographic	Experience	Study	Preview	
Funding	Method	Adoption*	
DRS	Public	Pension	Administration	Benchmarking	
Board	Officer	Elections	
Month	of	Death	–	Comprehensive	
Survivor	Option	Election	–	Comprehensive	
Interruptive	Military	Service	Credit	–	Comprehensive	
Standby	Pay	as	Basic	Salary*	
Benefit	Improvement	Account	Potential	Goals	&	Policies		

Oct	16	 2020	Proposed	Calendar	
Strategic	Planning	Meeting	
Funding	Corridor	Discussion	
Trustee	Education	Policy	
Attendance	Policy	
Board	Expectations	
Benefit	Improvement	Account	Goals	&	Policies		

Nov	20	 Approval	of	Minutes
2020	Meeting	Calendar	Adoption	
DRS	Annual	Update	
LEOFF	Actuarial	Valuation	(LAVR)	Results	
Administrative	Factor	Adoption*	
Economic	Assumption	Adoption	(if	needed)	
Tribal	Participation	Study	–	Comprehensive	
Financial	Audit	Results	–	SAO	
Benefit	Improvement	Account	–	Comprehensive*	

Dec	18	 Approval	of	Minutes	
WSIB	Annual	Update	
Funding	Corridor	Adoption*	
Month	of	Death	–	Final	
Interruptive	Military	Service	Credit	–	Final		
Tribal	Participation	Study	–	Final		
Benefit	Improvement	Account	–	Final*	
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